
  

Attn: Office of Board Governance 

The Black Educators Caucus is unsettled with the lack of communication by MPS to staff and 
families prior to schools closing. We are deeply troubled by the response to the Covid-19 
pandemic. As Black educators, our mission is to address systemic issues, institutional racism, 
and white supremacy in public education. We continue to fight for and promote racial justice in 
our classrooms, schools, and district during this pandemic. 

The effort to ensure our students basic needs were met by instituting meal sites in 20 school 
locations is commendable. However, It is concerning that these locations are staffed by the 
most vulnerable employees in our district: Black employees and low wage earners. We are 
ending the fourth week since the schools were closed to a statewide public health emergency 
and educators and families have had limited if any contact regarding student learning and family 
engagement. In times of crisis, we expect leaders to communicate with transparency and 
vulnerability in an effort to relieve the ambiguity of stress and changing circumstances for 
employees, students and their families. We know that our district holds deep opportunity gaps 
for Black students and that the lack of communication from our district leadership has further 
damaged the already fragile relationships that we have with our students and their families.  

As Black educators, we demand our students receive more than food and work packets. We 
have taken initiative on our own, using our own resources, to ensure our students have 
continuity in their learning with no direction from the district or administrators. Our families come 
to us with questions that we cannot answer. Our students, families, and educators deserve 
more than uncertainty and vague communications in an already uncertain time. 

We are appalled that the dissemination of Chromebooks seems haphazard at best and 
disrespectful at worst. To expect students and families to provide feedback by an internet-based 
form when they are already lacking access to computers was not a well thought out plan. 
Further, communication mailed to homes was not timely. It would have benefitted all students 
for principals to be empowered to connect with their families, ascertain their needs, report back 
to the district and disseminate as appropriate based on their school needs. Chromebook 
communication has been lackluster and exhibited a lack of urgency and motivation by the 
district. It is evident based upon these practices that the district CHOOSES not to leverage the 
equity resources that already exist in the district and consult with them on planning and 
implementation.  



It seems that MPS is okay with disenfranchising Black students and families. The lack of 
consideration for essential workers, late bill payments to local internet companies, access to 
computers and internet, multiple children in families, and student workers means that Black 
students in this district are being left behind by our district leadership. As was the attempt with 
the election on April 7th to disenfranchise Black voters, the decisions made by district leaders 
during this time speaks more to how you value Black students, Black families and Black 
livelihood altogether than any other initiative.  These conditions perpetuate systemic inequities 
and institutional racism by continuing to disadvantage our most marginalized families and 
students. 

We cannot sit idly by and watch the system work again as planned, against Black students and 
families. This has only further highlighted the disparities that exist within our very own district. 
The Black Educators Caucus is demanding that the MPS administration and Board do the 
following: 

1.       Hold and emergency virtual board meeting this week to address these issues with access 
to virtual testimony for community members 

2.        Share immediate and clear expectations on family engagement and communication for 
educators 

3.       Make meal and distribution site staffing voluntary, no one should be forced to make a 
choice between their life or getting paid. 

4.     TRAIN meal and distribution site staff in proper practices and  

5.      PROVIDE meal and distribution site staff with PPE daily. 

6.       Create and share a plan to identify families individual needs utilizing the currently available 
community organizations and support 

7.    Create and share plans for families that may fall in the gaps (i.e no technology, no internet 
etc.) 

8.       Create a plan for equitable family engagement during the school closure 

9.      Maintain  virtual instruction plans with clear equity centered expectations 

10. Utilize every resource available in the district to be responsive to students FIRST by 
mobilizing school administrators to build community in a time of panic with their staff and their 
school families 



The Black Educators in Milwaukee and the community as a whole are watching the response of 
the MPS administration and Board to the Covid-19 pandemic and we will be here to hold you 
accountable to our students every step of the way. 

The following individuals and organizations support the The Black Educators Caucus MKE 
Demands: 

Markasa Tucker, African American Roundtable 

Lauren Feaster, Teach for America 

Ashley Lee, Public Allies  

Shavonda Sisson, Leaders Igniting Transformation 

Hamza Jaka, Leaders Igniting Transformation 

Nikotris Perkins, Leaders Igniting Transformation 

Monique Liston, UBUNTU Research and Evaluation 

Rachel Johnson, UBUNTU Research and Evaluation 

Radaya Ellis, UBUNTU Research and Evaluation 

Elliot Avery, UBUNTU Research and Evaluation 

Kyle Pfister, Ninjas for Health 


